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Abstract

The purpose of this study was to investigate the effect of person-job fit, person-
organization fit on job performance with the role of job satisfaction. The method of this
research is descriptive-correlational. In this regard, hypotheses were developed and
library and field method were used to collect data and data, respectively. Distributed
among employees of social security organization, the results show that person-job
proportion and person-organization proportion have significant effect on job
satisfaction and performance.
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