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Abstract

Nowadays, managers face many different challenges, so successful organizations need
leaders who deliberately and systematically identify the right direction and direction for the
organization, guide people to that path, and motivate employees to transform. To exist. These
organizations will obviously need transformational leaders. The purpose of this study was to
identify the effective factors of transformational leadership and its impact on employee
behavior. To test these assumptions, Alborz Insurance Statistical Society in Tehran was used
and simple random sampling method was used. Finally, 280 questionnaires were approved for
analysis and data analysis using structural equation method. The findings show that subjective
motivation, inspirational motivation, personal consideration, ideal influence influence the
vocal behavior of employees.

Keywords: Individual Consideration, Mental Motivation, Inspirational Motivation, Individual

Consideration
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